STRATTON PLAYGROUP

2 Staff Vetting Policy & Procedure 

































































































































Statement of intent
At Stratton Playgroup, it is our intention to make our pre-school a safe place for children to attend. 
Aim
We aim to ensure that all our staff (whether they are employed or volunteers / committee members) are approved for their suitability to work with children.

Method

PRE-EMPLOYMENT CHECKS / DBS DISCLOSURES - FOR EMPLOYED STAFF
All employed staff will have pre-employment checks – such as suitable references, qualifications, physical ability, and permission to work and remain in the UK (as outlined in our employment plan).

All employed staff are required to complete and return a DBS disclosure form for our setting; and sign up to the DSB update service. We also require that a Staff Suitability form is completed. When notification is received back from the DBS the new staff member must show it to us so that all information is checked, and the disclosure reference no. and date are recorded on the Single Central Record.
If there is any unsuitable information noted we will take the following steps:

1) See what sort of offence is listed.

2) The person may have to apply to Ofsted for a “waiver of disqualification”.

See for guidance:
https://www.gov.uk/government/publications/applying-to-waive-disqualification-early-years-and-childcare-providers 

EXISTING EMPLOYEES

We require all employees to sign up for the DBS update service; as and when their disclosure comes up for renewal, after 3 years; so that we can monitor their status as required.

OFSTED SUITABILITY - FOR COMMITTEE MEMBERS

All committee members are required to complete the Ofsted registration process, by completing the online EY2 & DBS forms. When notification is received back from the DBS the new committee member must show it to us so that all information is checked, and the disclosure reference no. and date are recorded on the Single Central Record.

CHANGES IN SUITABILITY

All staff must inform us immediately, of any reason that may affect their suitability. This may include Barring by Association.
See for guidance:

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/372753/Keeping_children_safe_in_education.pdf
All staff will be asked at every supervision & annual appraisal, to declare & sign that to their knowledge, that there are no changes in their medical or criminal suitability.

This policy and procedure was adopted at an open committee meeting of Stratton Playgroup

Held on
18/02/2022
Signed on behalf of the committee
